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1. Overview

A. Purpose of enactment

HYUNDAI TRANSYS CZECH has established a D& policy to create an organizational culture that
helps diverse talents develop both creative and challenging thinking to contribute to the transition
to an inclusive society. We also promise not to discriminate against employees for such reasons as
gender, race, ethnicity, nationality, cultural background, disability, age, individual gender identity,
political/religious beliefs, or social status without any reasonable reasons. We further vow to Create
working environments where employees with diverse backgrounds can realize the values of diversity
and inclusion. We will also work hard to become a company that respects the diversity and inclusion

of customers, partners, local communities, and various stakeholders.

B. Scope of application

This policy applies to all members of HYUNDAI TRANSYS CZECH, executives and employees.
Furthermore, this policy shall apply to various stakeholders within our business influence, such as
the products and services we provide, customers, business partners, and local communities with
whom we do business. In case the matters covered by this policy conflict with the local country's
laws, the local laws shall be followed first. However, this policy must be complied with unless there

are special provisions in the local country's laws, the articles of organizations, or the company rules.

C. Management system

HYUNDAI TRANSYS CZECH will build an internal system necessary to implement the basic principles
of this policy, regularly inspect and improve the status of diversity and inclusion, and fully share the
results with stakeholders. Furthermore, the dedicated diversity organization of HYUNDA! TRANSYS
CZECH, etc., will implement a diversity and inclusion management system by the principle of good
faith by actively reflecting social change. We will also continue to improve the management system

to establish a culture of diversity and inclusion throughout business operations.
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2. Basic Principle

. [Employees] HYUNDAI TRANSYS CZECH shall prohibit discrimination against employee’s
gender, race, ethnicity, nationality, cultural background, age, individual gender identity,
differences in political and religious beliefs, weakness in social status, etc, without due
reasons, and provide equal opportunities in employment, promotion, education, wages,

and welfare.

« [Products and Services] HYUNDAI TRANSYS CZECH shall consider the diversity of
stakeholders, including customers, in the process of designing, producing, and selling
products and services. HYUNDAI TRANSYS shall ensure that the values of diversity and
inclusion are not infringed in marketing, branding, and other internal and external public

relations.

+  [Supply Chain] HYUNDAI TRANSYS CZECH shall monitor diversity and inclusion issues in
the supply chain to ensure their value is not infringed upon and support all supply chains

and individuals to receive fair opportunity and treatment.

« [Local Community] HYUNDAI TRANSYS CZECH shall not infringe on other rights and
interests, such as local community history, culture, business practices, property rights, etc,
in the course of business operation. HYUNDAI TRANSYS CZECH shall strive to promote

diversity and inclusion of stakeholders, including community members.

Article 1. Gender

HYUNDAI TRANSYS CZECH shall treat all employees and stakeholders equally, regardless of gender,
gender identity, sexual orientation, etc,, and apply the zero-tolerance principle to perpetrators of
sexual harassment and sexual assault. Also, HYUNDAI TRANSYS CZECH shall operate a system that
allows both men and women to pursue work-family balance while preventing unfair treatment and

disadvantages due to pregnancy, childbirth, childcare, etc.

1. We do not discriminate based on gender, etc, in employment, promotion, education, wages,

welfare, etc.

2. We guarantee leave due to pregnancy, childbirth, childcare, etc, and do not discriminate on leave

based on gender.

3. We regularly provide education on sexual harassment and sexual assault prevention and gender

equality and protect victims' rights.
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Article 2. Race, nationality, and cultural background

HYUNDAI TRANSYS CZECH shall not discriminate based on its employees' ethnicity, race, nationality,
cultural background, religion, etc.,, without due reasons. We encourage the expression of opinions
and active communication of minority groups such as foreigners, immigrants, multicultural families.
In addition, we support language education, etc, to help minority groups improve their job

performance and develop themselves.

1. We respect our employees' diverse cultures, values, and religions and do not allow discrimination

based on the same.

2. We pursue harmony of diverse cultures among employees by providing language and cultural

education and opportunities for mutual communication.

3. We encourage exchange activities between employees and stakeholders from various

backgrounds.

Article 3. Age

The employees of HYUNDAI TRANSYS CZECH shall respect and communicate with each other in an
open manner, regardless of age, and strive to create an organizational culture that can resolve
conflicts from generational differences. in addition, everyone shall be free to express their opinions,
and we shall improve organizational productivity and creativity through a work culture that listens
to others' views. In particular, we shall not impose unnecessary hierarchies based on age or interfere

with others’ work unnecessarily.
1. We work with mutual respect and encourage a horizontal atmosphere among our employees.

2. We create an organizational culture where active communication can take place, not restricted

by age.

3. We do not impose unnecessary hierarchies or personal needs or infringe on privacy based on

age.

Article 4. Disability
HYUNDAI TRANSYS CZECH shall not discriminate against employees based on disability or disease

without reasonable grounds. We shall create an environment where employees with disabilities or
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ilinesses can work without discomfort. We encourage educational activities and awareness-raising

campaigns to eliminate invisible barriers and discrimination as well as physical conditions.

1. We prohibit all acts such as discrimination and harassment in the workplace based on disability

or disease.

2. We provide equipment and materials necessary for executives and employees with disabilities to

perform their duties without restrictions.

3. We strive to implement a work environment that considers the accessibility of employees with

disabilities.

3. Employees

HYUNDAI TRANSYS CZECH believes that diverse talents and an inclusive organizational culture are
the basis for its sustainable growth. HYUNDAI TRANSYS CZECH respects and encourages its
employees' creativity and potential regardless of gender, race, nationality, cultural background, or
age. HYUNDAI TRANSYS CZECH will enhance its global business competitiveness based on the

creativity and potential of its diverse employees.

A. Human Resource Planning

HYUNDAI TRANSYS CZECH are establishing a mid-to-long-term human resource operation plan,
taking internal and external environmental changes, business strategies, and the knowledge and
skills of employees into account. We will review a workforce plan in the future, considering diversity

such as gender, race, ethnicity, nationality, cultural background, and age.

B. Education and Mentoring

HYUNDAI TRANSYS CZECH support individual employees in improving their knowledge and skills
through education and competency development activities. We will provide all our employees with
equal opportunities to participate in education while developing educational programs that consider

diversity and inclusion in the future.
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C. Performance evaluation

HYUNDAI TRANSYS CZECH have set organizational and individual goals for employee performance
evaluation and have been working hard to achieve them. We have built a comprehensive
performance evaluation system to prevent bias and disadvantages due to diversity in the employee
performance evaluation process. It is described in “Employees evaluation system” (registration
number: DCPI — HR — 06) enacted on 01.01.2012.

D. Compensation
HYUNDAI TRANSYS CZECH ensure no discrimination or disadvantage in compensation due to
gender, race, ethnicity, nationality, cultural background, age, etc. We will build a reasonable and

transparent compensation system in the future.

E. Operating system

HYUNDAI TRANSYS CZECH operate an organization dedicated to promoting diversity and inclusion
within the organization. We are also trying to realize the value of diversity and inclusion at the
company level by reviewing essential matters in the spread of diversity and inclusion by the Board
of Directors (hereafter BOD).

D&l dedicated organization communication channel

> Name of Department: General Affairs Team

> Email: adam.cibik@hyundai-transys.com

> Phone: +420 558 40 91 39

> Mail:  Adam Cibik, Head of HR/GA Team, Hyundai Transys Czech, s.ro.,
Nosovice 700, 739 51 No3ovice, Ceska republika

>  Whistleblowing channel
https://hyundai-transys.cz/uvod/
.0 nas” -> WHISTLEBLOWING"
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4. Products and Services

HYUNDA! TRANSYS CZECH will provide products and services that consider accessibility for all
customers and lead customer experience innovation that enables customers with diverse

backgrounds to use our products and services easily and conveniently anytime, anywhere.
- We will reflect diversity factors in the design and production of products and services.

- We will not discriminate based on diversity in the sales and marketing process of products and

services.
- We will try to identify customers' needs from various backgrounds and improve them.

- We will actively collect opinions on diversity issues arising from products and services.

5. Supply Chain

HYUNDAI TRANSYS CZECH manages diversity risks such as discrimination in the supply chain,
following the supplier code of conduct. In addition, we will support activities to promote diversity
and inclusion in the supply chain to spread the value of diversity and inclusion throughout the

industrial ecosystem.
- We will spread the value of our diversity and inclusion to all suppliers in the supply chain.

- We will enhance the system to identify, evaluate, and improve risk factors related to diversity in

the supply chain.

- We will support education, investment, and mutual exchange activities necessary to promote

diversity and inclusion in the supply chain.

6. Local Community

HYUNDAI TRANSYS CZECH is spreading the values of diversity and inclusion to the local community
through social contribution activities and communication. We will also regularly check whether our

business operations violate the values of diversity and inclusion.

- We will spread and share diversity and inclusion education and mentoring with the local

community.

- We will consider diversity and inclusion factors in the social contribution program planning process.
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1. Appendix

A. References

This D&l Policy has been established with reference to domestic/international standards and

initiatives.

@ ILO, Promoting Diversity and Inclusion through Workplace Adjustment ~ Practical Guide (2016)
@ IS0, 1I5030415:2021 Human Resource Management — Diversity and Inclusion (2021)

® S&P Global, CSA Companion — Workforce Breakdown (2021)

@ The Centre for Global Inclusion, Global Diversity, Equity & Inclusion Benchmarks (2021)

® UNDP, Gender Diversity and Inclusion for a Fair Business Environment (2021)

® UNHCR, Policy on Age, Gender and Diversity (2018)

@ UNSDG Goal 8 — Promote sustained, inclusive and sustainable economic growth, full and

productive employment and decent work for all (2016)
WEF, Measuring Stakeholder Capitalism — Diversity & Inclusion (2020)

® GRI, Standards 405 - Diversity and Equal Opportunity (2016)
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1. Prehled

A. Ugel zavedeni

HYUNDAI TRANSYS CZECH zavedla politiku rozmanitosti a zaélefiovani (D&I) s cilem vytvofit
organizaéni kulturu, kterd podporuje rozvoj raznorodych talentd, kreativniho mysleni a schopnosti
gelit vyzvam, a tim prispiva k ptechodu na inkluzivni spole¢nost. Zavazujeme se, Ze nebudeme
diskriminovat zaméstnance z davoda, jako je pohlavi, rasa, etnicky pavod, ndrodnost, kulturni zazemi,
zdravotni postizeni, vék, individualni genderova identita, politické ¢i naboZenské presvédéeni nebo

socialni postaveni, bez opodstatnéného divodu. Dale slibujeme vytvaret pracovni prostfedi, ve

kterém zaméstnanci s raznym zézemim mohou naplino realizovat hodnoty rozmanitosti a zatlefiovani.

Budeme také usilovné pracovat na tom, abychom se stali spoleénosti, kterd respektuje rozmanitost

a zadlefiovani zékaznika, partnert, mistnich komunit a dalsich zainteresovanych stran.

B. Rozsah plsobnosti

Tato politika se vztahuje na viechny &leny spolegnosti HYUNDAI TRANSYS CZECH, veetné vedoucich
pracovnikii a zaméstnanci. Déle se tato politika vztahuje na razné zainteresované strany v ramci
naseho obchodniho vlivu, jako jsou produkty a sluzby, které poskytujeme, zékaznici, obchodni
partnefi a mistni komunity, se kterymi spolupracujeme. V piipadé, Ze zéleZitosti upravené touto
politikou jsou v rozporu se zakony mistniho statu, maji prednost mistni zakony. Tato politika vsak
musi byt dodrZovana, pokud v mistnich zakonech, zakladacich listindch organizaci nebo firemnich

pravidlech nejsou stanoveny zvlastni vyjimky.

C. Systém fizeni

HYUNDAI TRANSYS CZECH vybuduje interni systém nezbytny k implementaci zékladnich principd
této politiky, bude pravidelné kontrolovat a zlepSovat stav rozmanitosti a zatlefiovani a pIné sdilet
vysledky se zainteresovanymi stranami. Specializovana organizace pro rozmanitost spole¢nosti
HYUNDAI TRANSYS CZECH implementuje systém fizeni rozmanitosti a zaclefiovani v souladu se
zésadou dobré viry a aktivné reflektuje spole¢enské zmény. Budeme také nadale zlepSovat systém

Fizeni, abychom vytvofili kulturu rozmanitosti a za&lefiovani napfi¢ celym provozem spolegnosti.
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2.

Zakladni princip

[Zaméstnanci] HYUNDAI TRANSYS CZECH zakazuje diskriminaci zaméstnanca na zéakladé
pohlavi, rasy, etnického pivodu, narodnosti, kulturniho zazemi, véku, individualni genderové
identity, rozdili v politickych a néboZenskych presvédéenich, znevyhodnéného socialniho
postaveni apod. bez opodstatnéného divodu. Spole&nost zajistuje rovné piilezitosti v

zaméstnani, povyseni, vzdélavani, odméiovani a pé¢i o zaméstnance.

[Produkty a sluzby] HYUNDAI TRANSYS CZECH zohledfiuje rozmanitost zainteresovanych stran,
veetné zakaznikd, pfi navrhovani, vyrob& a prodeji produkti a sluzeb. HYUNDAI TRANSYS
zajistuje, aby hodnoty rozmanitosti a zatlefiovani nebyly porusovany v oblasti marketingu,

budovani znatky a dalsich internich i externich vefejnych vztah.

[Dodavatelsky fetézec] HYUNDAI TRANSYS CZECH bude monitorovat otazky rozmanitosti a
zatlefiovani v dodavatelském fetézci, aby zajistil, Ze jejich hodnota nebude narugena, a podpofi

vSechny dodavatelské fetézce a jednotlivce, aby méli spraved|ivé prileZitosti a zachazeni.

[Mistni komunita] HYUNDAI TRANSYS CZECH nesmi narugovat Jing préva a zajmy, jako je
historie mistni komunity, kultura, obchodni praktiky, majetkova prava apod., pfi provozovani
svych obchodnich &innosti. HYUNDAI TRANSYS CZECH bude usilovat o podporu rozmanitosti

a zatlefiovani zainteresovanych stran, véetné ¢lend mistni komunity.

Clanek 1. Pohlavi

HYUNDAI TRANSYS CZECH bude zachézet se véemi zaméstnanci a zainteresovanymi stranami stejng,

bez ohledu na pohlavi, genderovou identitu, sexudlni orientaci apod., a bude uplatfiovat zdsadu

nulové tolerance vaci pachateldm sexuélniho obtéZovani a sexuélniho nasili. HYUNDAI TRANSYS

CZECH bude rovnéz provozovat systém, ktery umozni muzim i Zenadm dosahnout rovnovahy mezi

pracovnim a rodinnym Zivotem, a zéroveri zabréni nespravedlivému zachazeni a znevyhodfiovani z

davodu téhotenstvi, porodu, péee o déti apod.
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1. Nediskriminujeme na zakladé pohlavi apod. v oblastech zaméstnani, povyseni, vzdélavani,
mezd, socidlniho zabezpeéeni apod.

2. Zarutujeme dovolenou z ddvodu téhotenstvi, porodu, péte o déti apod. a
neznevyhodiujeme dovolené na zékladé pohlavi.

3. Pravidelné poskytujeme vzdélavani v oblasti prevence sexuélniho obtéZovani a sexualniho

nasili a genderové rovnosti a chrénime préva obéti.

Clanek 2. Rasa, narodnost a kulturni zazemi
HYUNDAI TRANSYS CZECH nebude diskriminovat zaméstnance na zékladé jejich etnického pavodu,

rasy, narodnosti, kulturniho zézemi, naboZenstvi apod., bez opodstatnéného davodu. Podporujeme
vyjadfovani nazord a aktivni komunikaci mensinovych skupin, jako jsou cizindi, imigranti nebo
multikulturni rodiny. Kromé toho poskytujeme jazykové vzdélavani apod., abychom mensinovym

skupindm pomohli zlepsit jejich pracovni vykonnost a osobni rozvoj.

1. Respektujeme ruznorodé kultury, hodnoty a naboZenstvi nasich zaméstnanca a
nepfipoustime diskriminaci na zakladé téchto aspekta.

2. Usilujeme o harmonii raznorodych kultur mezi zaméstnanci prostfednictvim jazykového a
kulturniho vzdélavani a vytvareni pfileZitosti k vzéjemné komunikaci.

3. Podporujeme vyménné aktivity mezi zaméstnanci a zainteresovanymi stranami s rdznorodym

zazemim.

Clanek 3. Vé&k
Zaméstnanci spolegnosti HYUNDAI TRANSYS CZECH by méli vzajemné respektovat a komunikovat

otevienym zpisobem bez ohledu na v&k a usilovat o vytvofeni organizaéni kultury, kterd dokaze
tesit konflikty vyplyvajici z generaénich rozdilt. Kazdy mé mit svobodu vyjadfovat své nazory a
zlepSovat organizaéni produktivitu a kreativitu prostfednictvim pracovni kultury, kterd nasloucha
nazoram ostatnich. Zejména nebudeme zavadét zbyteéné hierarchie na zékladé véku ani zasahovat

do préce ostatnich bezdivodné.

1. Pracujeme s vzajemnym respektem a podporujeme horizontélni atmosféru mezi nasimi
zaméstnanci.

2. Vytvaiime organiza¢ni kulturu, kde miZe probihat aktivni komunikace, nezavisle na véku.

3. Nezavadime zbyteéné hierarchie, osobni poZadavky ani nezasahujeme do soukromi na

zakladé véku.
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Cldnek 4. Postizeni
HYUNDAI TRANSYS CZECH nesmi diskriminovat zaméstnance na zakladé zdravotniho postizeni nebo

nemoci bez opodstatnéného divodu. Vytvafime prostfedi, ve kterém mohou zaméstnanci se
zdravotnim postizenim nebo nemocemi pracovat bez nepohodli. Podporujeme vzdglavaci aktivity a

osvétové kampané zamétené na odstrarovani neviditeinych bariér, diskriminace i fyzickych prekazek.

1. Zakazujeme veskeré jednani, jako je diskriminace a obtéZovani na pracovisti, na zakladé
zdravotniho postizeni nebo nemoci.

2. Poskytujeme vybaveni a materialy nezbytné pro to, aby vedouci pracovnici a zaméstnanci
se zdravotnim postiZzenim mohli vykonavat své povinnosti bez omezeni.

3. Usilujeme o vytvoreni pracovniho prostredi, které zohledriuje pfistupnost pro zaméstnance

se zdravotnim postizenim.

3. Zaméstnanci

HYUNDAI TRANSYS CZECH véfi, Ze rznorodé talenty a inkluzivni organizaéni kultura jsou zakladem
pro udrZitelny rast spole¢nosti. HYUNDAI TRANSYS CZECH respektuje a podporuje kreativitu a
potencial svych zaméstnanct bez ohledu na pohlavi, rasu, narodnost, kulturni zazemi nebo vék.
HYUNDAI TRANSYS CZECH bude posilovat svou globalni konkurenceschopnost na zakladé kreativity

a potencialu svych riznorodych zaméstnanci.

A. Planovani lidskych zdroju

HYUNDAI TRANSYS CZECH vytvaii stfednédoby a dlouhodoby plan fizeni lidskych zdroja, ktery
zohledriuje interni a externi zmény prostredi, obchodni strategie a znalosti a dovednosti
zamestnanci. V budoucnu ptezkouméme plan pracovni sily s ohledem na rozmanitost, jako je

pohlavi, rasa, etnicky pavod, narodnost, kulturni zdzemi a vék.

B. Vzdélavani a mentorstvi

HYUNDAI TRANSYS CZECH podporuje jednotlivé zaméstnance pfi zlepSovani jejich znalosti a
dovednosti prostfednictvim vzdé&lavani a aktivit zaméfenych na rozvoj kompetenci. Viem
zaméstnancim poskytujeme rovné piilezitosti k Geasti na vzdélavani a v budoucnu budeme vyvijet

vzdelavaci programy, které zohlednuji rozmanitost a zaglefiovani.
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C. Hodnoceni vykonnosti

HYUNDAI TRANSYS CZECH stanovila organizaéni a individudini cile pro hodnoceni vykonnosti
zaméstnanci a intenzivné pracuje na jejich dosaZeni. Vybudovali jsme komplexni systém hodnoceni
vykonnosti, ktery zamezuje zaujatosti a znevyhodfiovani v procesu hodnoceni vykonnosti
zaméstnanct na zakladé rozmanitosti. Tento systém je popsan v dokumentu ,Systém hodnoceni

zaméstnancd” (evidenéni &islo: DCPI — HR — 06) vydaném dne 01.01.2012.

D. Odménovani
HYUNDAI TRANSYS CZECH zajistuje, Z2e v odmérovani nedochdzi k Zadné diskriminaci ani
znevyhodriovani na zékladé pohlavi, rasy, etnického pavodu, narodnosti, kulturniho zazemi, véku

apod. V budoucnu vytvoiime spravedlivy a transparentni systém odmériovani.

E. Provozni system

HYUNDAI TRANSYS CZECH provozuje organizaci zaméfenou na podporu rozmanitosti a zaclefovani
v ramci spole&nosti. Usilujeme také o naplnéni hodnot rozmanitosti a zaclefiovani na urovni celé
spole¢nosti prostfednictvim prezkoumavani klicovych zéleZitosti v Sifeni rozmanitosti a zaélefiovani

ze strany predstavenstva (dale jen BOD).

Komunikaéni kanal organizace zaméfené na rozmanitost a zaélenovani (D&I)
> Name of Department: General Affairs Team
> Email: adam.cibik@hyundai-transys.com
> Phone: +420 558 40 91 39
» Mail: Adam Cibik, Head of HR/GA Team, Hyundai Transys Czech, s.ro,,
No3ovice 700, 739 51 Nosovice, Ceska republika
» Whistleblowing channel
https://hyundai-transys.cz/uvod/
.0 nas” -> ,WHISTLEBLOWING"

4. Produkty a sluzby

HYUNDAI TRANSYS CZECH bude poskytovat produkty a sluzby, které zohledruji pfistupnost pro

véechny zakazniky, a bude podporovat inovace v oblasti zékaznické zkuSenosti, umoziujici
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zakaznikdm s raznorodym zazemim snadné a pohodiné vyuZivani nasich produkti a sluzeb kdykoli
a kdekoli.

1. Budeme zohledsiovat faktory rozmanitosti pfi navrhu a vyrobé produktt a sluzeb.

2. Nebudeme diskriminovat na zakladé rozmanitosti v procesu prodeje a marketingu produktt
a sluzeb.

3. Budeme se snaZit identifikovat potfeby zakaznika z riznych prostiedi a tyto potieby
zlepSovat.

4. Budeme aktivné shromazdovat nazory na otézky rozmanitosti vyplyvajici z produktd a sluZeb.

5. Dodavatelsky retézec

HYUNDAI TRANSYS CZECH fidi rizika spojena s rozmanitosti, jako je diskriminace v dodavatelském
fetézci, v souladu s kodexem chovani dodavateld. Kromé toho budeme podporovat aktivity na

podporu rozmanitosti a zaélefiovani v dodavatelském retézci, abychom S$ifili hodnoty rozmanitosti a

zatlefiovani v celém priimyslovém ekosystému.

1. Budeme Sifit hodnoty rozmanitosti a zatlefovani ke viem dodavatelim v dodavatelském
fetézci.

2. ZlepSime systém pro identifikaci, hodnoceni a zlepsovani rizikovych faktord spojenych s
rozmanitosti v dodavatelském retézci.

3. Budeme podporovat vzdélavani, investice a vzajemné vyménné aktivity nezbytné pro

podporu rozmanitosti a zaélefiovani v dodavatelském retézci.

6. Mistni komunita

HYUNDAI TRANSYS CZECH S$ifi hodnoty rozmanitosti a zadlefiovani do mistni komunity
prostfednictvim aktivit socidlniho pFispivani a komunikace. Rovnéz budeme pravidelné kontrolovat,

zda nase obchodni ¢innosti neporusuji hodnoty rozmanitosti a zaélefiovani.

1. Budeme Sifit a sdilet vzdélavani a mentoring v oblasti rozmanitosti a za&lefiovani s mistni
komunitou.
2. Pfi planovani programi sociainiho pfispivani budeme zohled#ovat faktory rozmanitosti a

zaélefiovani.
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7. Priloha

A. Reference
Tato politika rozmanitosti a zaglefiovani byla vytvofena s odkazem na domaci a mezinarodni

standardy a iniciativy.

@ ILO, Promoting Diversity and Inclusion through Workplace Adjustment — Practical Guide (2016)
@ IS0, 1S030415:2021 Human Resource Management — Diversity and Inclusion (2021)

@ S&P Global, CSA Companion — Workforce Breakdown (2021)

@ The Centre for Global Inclusion, Global Diversity, Equity & Inclusion Benchmarks (2021)

® UNDP Gender Diversity and Inclusion for a Fair Business Environment (2021)

® UNHCR, Policy on Age, Gender and Diversity (2018)

@ UNSDG Goal 8 — Promote sustained, inclusive and sustainable economic growth, full and

productive employment and decent work for all (2016)
WEF, Measuring Stakeholder Capitalism - Diversity & Inclusion (2020)

® GRI, Standards 405 — Diversity and Equal Opportunity (2016)
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