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1. Outline

A. Purpose

In order to proactively support human rights, prevent human rights violations following the operation of the
business simultaneously and moderate pertinent risk, Hyundai Transys hereby proclaims the Charter for Human
Rights. For human rights management, Hyundai Transys Czech is committed to complying with a wide range of
recognized human rights/labor-related international standards and guidelines, such as the Universal Declaration of
Human Rights, UN Guiding Principles on Business and Human Rights and International Labor Organization, key

agreements, and OECD Due Diligence Guidance for responsible Business Conduct, among others.

B. Coverage

This Human Rights Charter applies to all executives and employees (including those working in irregular positions)
of Hyundai Transys Czech. In addition, executives and employees of Hyundai Transys Czech follow this Charter for
Human Rights when collaborating with suppliers, sales and service organizations, and furthermore, we recommend
that all stakeholders under the transaction relations respect this Charter for Human Rights. In the event that the
matters handled under this Charter for Human Rights contradict the laws and regulations of the local state, the
local laws and regulations are complied with first, and with the exception of cases of having special provisions in
the laws of local states, articles of incorporation or company regulations of organization, and so forth the works
are carried out in accordance with this Charter for Human Rights of Hyundai Transys Czech.

C. Human Rights Risk Management System

Hyundai Transys Czech should establish an internal system required for implementing the human rights
management in accordance with this Charter for Human Rights for respecting the human rights of all officers and
employees and relieves the ensuing risk, and the human rights risk is regularly evaluated and improved, sufficiently
sharing the result with stakeholders. The organization in charge of human rights management for Hyundai Transys
Czech carries out the management system of human rights risk following the principle of good faith and due
diligence, and reviews the human rights management procedure on a regular basis, actively reflecting social change
to revise the management system.
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2. Basic Principle

Article 1 Prohibition of Discrimination

Hyundai Transys Czech does not discriminate against anyone in the aspect of employment, promotion, education,
wage, welfare, etc. on the ground of gender, race, ethnicity, nationality, religion, disability, age, family status,
pregnancy, childbirth, social status, and political opinion for all officers and employees and it structures the

organizational culture to respect the diversity of officers and employees.

Article 2 Compliance with Working Conditions

Hyundai Transys Czech complies with the legal work hours for each country where it engages in business and it
pays all officers and employees reasonable wages for the work together with the wage statement. In addition, it
provides a work environment appropriate for the performance of duties and sufficient opportunity of education for

developing the competency of and improving the quality of life for all officers and employees.

Article 3 Humane Treatment
Hyundai Transys Czech respects the privacy of officers and employees and fully protects personal information and

it does not abuse, mentally or physically, or adversely treat any officer or employee.

Article 4 Guarantee of the Freedom of Association and Collective Bargaining

Hyundai Transys Czech respects the labor relations laws of the country where this Charter for Human Rights is

applied to provide sufficient opportunity for communication with all officers and employees.

Article 5 Prohibition of Forced Labor and Child Labor

Hyundai Transys Czech does not engage in any act of violence, threat, false imprisonment or the like against any
officer or employee and it does not coerce any work against the free will by the method of demanding a personal
ID or company ID. In addition, child labor is prohibited in principle and the company takes measures so that minors’

opportunity for education will not be restricted due to their work.

Article 6 Guarantee of Industrial Safety

Hyundai Transys Czech regularly inspects the facilities, equipment, tools and others of the business premises for all
officers and employees to work in a safe work environment and prepares the support plan for post management

and appropriate measures for the purpose of preventing physical and mental hazards.
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Article 7 Protection of the Human Rights of Local Residents

All officers and employees of Hyundai Transys Czech are cautioned not to interfere with the human rights of the
local residents when carrying out their work. Moreover, the rights to safety and health for local residents, and
freedom of residence are protected.

Article 8 Protection of the Human Rights for Customers

All officers and employees of Hyundai Transys Czech must make it their highest priority to protect the life, health
and property of customers when providing products and services, and must make their best endeavors to protect

the personal information collected from management activities.
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3. Establishment of the system

A. Establishment of Governance
@® Responsibility of Human Rights Management

Hyundai Transys Czech should manage and supervise the status of promoting the human rights management
through the meetings of committees or management conferences participated in by the highest decision makers
or decision makers of major departments or working conferences participated in by decision makers of key
departments. The role of committees, management conferences, or working meetings and the scope of
responsibility could be classified for the 1) review of the establishment or revision of the Charter for Human
Rights, 2) presenting opinions on revising pertinent internal regulations, such as the personnel system,
employment regulations, audit standards and others, 3) recommendation for actions on implementation and
result of evaluating human rights risks, 4) instruction for investigation on cases of human rights violations and

deliberation for relief plans, and 5) other matters deemed to be required for the protection of human rights.
@ Performance of Human Rights Management

Hyundai Transys Czech should have the organization to be in charge of human rights management to carry out
the relevant affairs. The works to be carried out by the organization in charge of human rights management may
be classified for the 1) establishment and revision of the Charter for Human Rights, 2) establishment of the human
rights management execution plan, 3) evaluation of the human rights risk, 4) operation of the grievance channel,

and, 5) in-house education and report as well as external communication.

B. Operation of the Grievance Procedure
@® Report and Reception of Violations of Human Rights

Hyundai Transys Czech should operate a channel to receive the report from officers and employees or other
persons or organizations (reporters) that suffer a human rights violation or perceived human rights risk. Upon
receiving a report of a human rights violation, the characteristics of the individual report case are considered in

discussion for a detailed relief plan regarding the case of human rights violence by the pertinent department.

Grievance Channel to Report Violations of Human Rights

> Name of Department: General Affairs Team

» E-mail: adam.cibik@hyundai-transys.com

> Phone: +420 558 40 91 39

» Mail: Adam Cibik, Head of HR/GA Team, Hyundai Transys Czech, s.ro.,
No3ovice 700, 739 51 Nosovice, Ceska republika

> Whistleblowing channel:
https://hyundai-transys.cz/uvod/
,O nés" -> ,WHISTLEBLOWING"
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@ Processing of Reports on Violations of Human Rights

Hyundai Transys Czech should, with reference to court precedents, regulations of relevant government agencies,
past internal practices and other industrial practices, strive to identify the best course of remedial action with
support from the legal department. In the event that the cases of human rights violence exercise significant
influence on freedom and the rights of victims or it is highly likely to create risks to the corporate reputation, the

relief plan may be discussed by a committee, management conference, practical meeting and gatherings in which
the highest decision makers participate.

® Guarantee of Status for Reporters

Executives and employees of Hyundai Transys Czech must not disclose, reveal or otherwise report any personally
identifiable information that may be used to identify a reporter. All information relating to victims, incidents,
remedial procedures and outcomes, as transmitted during the reporting and notification process, must be kept
strictly confidential. In addition, measures must be implemented to protect employees from adverse consequences
arising from the reporting of human rights violations and risks.

C. Education and Efforts to Raise Awareness
® Human Rights Management Education

Hyundai Transys Czech should encourage the promotion of the understanding of human rights of officers and
employees and improvement of perception, and process the human rights management education with the
purpose of the internal promotion scheme for human rights management and delivery of the enforcement plan.
Through the human rights management education, discriminatory acts by officers and employees are prohibited
and should also encourage aggressive reporting of detected cases and risks of human rights violation.

@ Enhancing Human Rights Management

Hyundai Transys Czech should share information pertaining to the Charter for Human Rights, its implementation
plan, and the human rights risk assessment process and associated outcomes, not only within Hyundai Transys
Czech, but also with suppliers, sales/service organizations and other organizations with which Hyundai Transys
Czech has trading relationships. Such content is shared via the optimal channels (voice, video and written media)
and methods (Czech, English, etc) for all organizational members to conveniently access information relating to
human rights management.
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4. Risk Management

A. Evaluation of Risk

@ Development of the Evaluation Index

Hyundai Transys Czech should reflect the UN Guiding Principles on Business and Human Rights, OECD Due
Diligence Guidance for Responsible Business Conduct, and others based on the basic principle of this Charter for
Human Rights to develop and operate the assessment and due diligence index to evaluate the work environment,
work conditions, human resource operation, industrial safety, and human rights risks to local residents and

customers.
® Operation of the Evaluation Process

Hyundai Transys Czech should operate the evaluation process to confirm the possibility of having potential human
rights risks and status of actual cases of human rights violence with the subject of the organization included
within the scope of this Charter for Human Rights. The self assessment should be made by providing the
evaluation index and guidelines to the subject of evaluation, and with respect to the insufficient matters shown
in the result of self assessment by the subject of evaluation, the establishment of a self improvement plan is
recommended. On the basis of the written assessment result, the on-site due diligence that confirms the risk in
detail may be processed through the internal regulations, system confirmation interview, on-site assessment
process related to human rights with the subject of the organization. In addition, in order to secure the objectivity
of written assessments and on-site due diligence, a 3™ party audit may be processed through an independent
39 party agency. Further, with respect to 'high risk’ and ‘non-conforming matters' detected through written
assessment, on-site due diligence or 3 party audit, it may request immediate improvement or establishment of
an improvement plan. Hyundai Transys Czech should regularly review and revise the evaluation index and process
for human rights risks in order to accurately find cases of human rights violations and efficiently operate the

evaluation process.

Selection of . . . Request for and
. Written On-site Third Party
Subjects for . : . Improvement
Assessment Due Diligence Review

Evaluation i Plan
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B. Performance of Risk Improvement

@ Formulation and Stipulation for Improvement

Hyundai Transys Czech should establish plans for improvement and performance regarding the human rights risk
formulated as a result of evaluating the human rights risk. The head office that received the evaluation of human
rights risk, suppliers, and other organizations in transactions should formulate the detailed enforcement tasks to

carry out the improvement plan for the risks.
@ Monitoring of the Performance Status

Hyundai Transys Czech should continuously monitor whether the person in charge of the organization that
received the evaluation of human rights risks is diligently and effectively performing the mutually stipulated
improvement plans. Mutual communication should be made regularly in order to process for the detailed task
execution to meet the schedule and the expected outcome is secured in time, and if it is expected not to carry
out the improvement plan, required measures can be undertaken.

C. Disclosure of Status and Outcome
® Report to the Key Decision Makers

Hyundai Transys Czech should report meaningful indications, important risks and improvement plans confirmed
through the evaluation of human rights risk to the major decision makers, including the committees and working
conference of management meetings. The report data obtained with the approval of the committees,
management meetings, major decision makers, etc. may be shared with the applicable departments and others

through enhancing the effectiveness in promoting the human rights management.
@ Information Disclosure

Hyundai Transys Czech should disclose the information on cases of reports for human rights violations and
evaluation results on human rights risks, measures of its improvement and moderation on the homepage,
integrated report, and sustainable management report or separate channels on human rights white book, etc,
and it should select the disclosure channel that offers easy access and clear understanding for officers, employees
and other stakeholders.
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5. Appendix

A. Contact Information of the Person in Charge

Person in charge of the Human Rights Policy for Hyundai Transys Czech
» E-mail : adam.cibik@hyundai-transys.com
» TEL: +420 558 4091 39
» Mail : Adam Cibik, Head of HR/GA Team, Hyundai Transys Czech, s.r.o., NoSovice 700,
739 51 Nosovice, Ceska republika

B. Reference
This Policy for Human Rights has been established on the basis of human rights-related provisions, standards and

initiatives specified under domestic and overseas human rights standards and pertinent laws and regulations.

UN, Universal Declaration of Human Rights (1948)
UNGC, A human Rights Management Framework (2010)
UN, The UN Guiding Principles on Business and Human Rights (2011)

OECD, The OECD Guidelines for Multinational Enterprise (2011)

© ® © ® ©

OECD, Due Diligence Guidance for Responsible Business Conduct (2018)
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1. Prehled

A. Ucel zavedeni

S cilem proaktivné podporovat lidskd prava, predchazet jejich porusovani v souvislosti s provozem podniku a
soucasné zmirfovat souvisejici rizika, Hyundai Transys Czech timto vyhlaguje Chartu lidskych prav. Pro Ucely fizeni
lidskych prév se Hyundai Transys Czech zavazuje dodrZovat Sirokou $kalu uznavanych mezinarodnich standardd a
smérnic tykajicich se lidskych prav a pracovniho préva, jako jsou Vieobecnd deklarace lidskych prav, Rdmcové
principy OSN pro podnikéni a lidské prava, klicové imluvy Mezindrodni organizace prace a Pokyny OECD pro

naleZitou péci pfi odpovédném podnikéni, mimo jiné.

B. Pasobnost

Tato Charta lidskych prav se vztahuje na vSechny vedouci pracovniky a zaméstnance (véetné téch, ktefi pracuji na
nepravidelnych pozicich) spole¢nosti Hyundai Transys Czech. Vedouci pracovnici a zaméstnanci Hyundai Transys
Czech rovnéZ dodrzuji tuto Chartu lidskych prav pfi spolupréci s dodavateli, prodejnimi a servisnimi organizacemi,
a navic doporutujeme, aby viechny zainteresované strany v ramci obchodnich vztaht respektovaly tuto Chartu
lidskych prav. V ptipadé, Ze zaleZitosti upravené touto Chartou lidskych prav jsou v rozporu se zakony a predpisy
mistniho statu, prednostné se dodrzuji mistni zakony a predpisy. S vyjimkou pripad, kdy existuji zvlastni ustanoveni
v mistnich zakonech, zakladacich listinach nebo internich predpisech organizace, se &nnosti vykonavaji v souladu s
touto Chartou lidskych préav spole¢nosti Hyundai Transys Czech.

C. Systém fizeni rizik v oblasti lidskych prav

Hyundai Transys Czech je povinen zavést interni systém nezbytny pro implementaci fizeni lidskych prav v souladu
s touto Chartou lidskych prav, aby byla zajisténa ochrana lidskych prav véech vedoucich pracovnika a zaméstnanci
a zmirnéna souvisejici rizika. Rizika v oblasti lidskych prav jsou pravidelné vyhodnocovéna a zlepSovana, pfitemz
vysledky jsou dostatetné sdileny se zainteresovanymi stranami. Organizace odpovédna za fizeni lidskych prav
spole¢nosti Hyundai Transys Czech provad! systém fizeni rizik v oblasti lidskych prav v souladu se zésadami dobré
viry a nalezité péce, pravidelné prezkoumava postupy Fizent lidskych prav a aktivng reflektuje spole¢enské zmény za

Ucelem revize systému Fizeni.

] ny Kontrola a Podpora Zvefejnéni stavu
Ustanoveni a Zavedeni/vykon oo o ]
R hodnoceni rizik zlepseni rizik v pro zaznam
deklarace systému Fizeni .

v oblasti

blasti lidskych avy lidskych
lidskych prav lidskych prav o ) oblastt lidskyc spravy lidskyc
lidskych prav

prav prav
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2. Zakladni princip

Clanek 1: Zakaz diskriminace

Hyundai Transys Czech nediskriminuje nikoho v oblasti zaméstnani, povy3eni, vzdélavani, mzdy, socilnich vyhod atd.
na zakladé pohlavi, rasy, etnického pavodu, ndrodnosti, ndboZzenstvi, zdravotniho postizeni, véku, rodinného stavy,
téhotenstvi, porodu, socidiniho postaveni a politického nézoru pro vdechny vedouci pracovniky a zaméstnance a

vytvaii organizagni kulturu, které respektuje rozmanitost vedoucich pracovniki a zaméstnancd.

Clanek 2: Dodriovani pracovnich podminek

Hyundai Transys Czech dodrzuje zdkonné pracovni hodiny v kaZzdé zemi, kde podniké, a vyplaci viem vedoucim
pracovnikim a zaméstnancm priméfenou mzdu za praci spolu s vyplatni paskou. Kromé toho poskytuje pracovni
prostiedi vhodné pro vykon povinnosti a dostateéné moznosti vzdélavani pro rozvoj kompetenci a zlepSeni kvality

Zivota vSech vedoucich pracovniku a zaméstnanci.

Clanek 3 Humanni zachdazeni
Hyundai Transys Czech respektuje soukromi vedoucich pracovniki a zaméstnanci a plné chrani osobni Udaje a

nezneuziva, psychicky ani fyzicky, ani nepfiznivé nezachazi s Zadnym vedoucim pracovnikem nebo zaméstnancem.

Clanek 4 Zaruka svobody sdruzovani a kolektivniho vyjednavani
Hyundai Transys Czech respektuje zakony o pracovnich vztazich zemé, kde se tato Charta lidskych prév uplatiiuje,

aby poskytla dostategné mozZnosti komunikace se viemi vedoucimi pracovniky a zaméstnanci.

Clanek 5 Z&dkaz nucené a détské prace

Hyundai Transys Czech se nezapojuje do Zadného nasili, hrozeb, faleSného uvéznéni nebo podobnych &inG proti
74dnému vedoucimu pracovnikovi nebo zaméstnanci a nevyZaduje Zadnou praci proti svobodné vili metodou
pozadovani osobniho prakazu nebo firemniho prikazu. Kromé toho je détské prace v zasadé zakazana a spole¢nost

piijima opatfeni, aby nebyla omezena moznost vzdélavani nezletilych kvili jejich praci.

Clanek 6 Zajisténi bezpe&nosti prace
Hyundai Transys Czech pravidelné kontroluje zaFizeni, vybaveni, ndstroje a dalsi véci na pracovisti, aby vsichni vedouci
pracovnici a zaméstnanci mohli pracovat v bezpe&ném pracovnim prostiedi, a pfipravuje podpirny plan pro

naslednou spravu a vhodna opatieni za Ugelem prevence fyzickych a psychickych rizik.
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Clanek 7 Ochrana lidskych prav mistnich obyvatel

Vsichni vedouci pracovnici a zaméstnanci spolegnosti Hyundai Transys Czech jsou upozornéni, aby pfi vykonu své
prace nezasahovali do lidskych prav mistnich obyvatel. Navic jsou chrénéna prava na bezpeénost a zdravi mistnich
obyvatel a svoboda bydlisté.

Clanek 8 Ochrana lidskych prav zakaznik(
Vsichni vedouci pracovnici a zaméstnanci spolenosti Hyundai Transys Czech musi pii poskytovani produkti a sluzeb
klast nejvyssi prioritu na ochranu Zivota, zdravi a majetku zakaznikti a musi vynaloZit veskeré Gsili na ochranu

osobnich Gdaja ziskanych z fidicich ¢innosti.

Page 13 /18



PUBLIC
HYUNDAI
TRANSYS

3. Zavedeni systému

A. Zavedeni spravy
@ Odpovédnost za fizeni lidskych prav

Hyundai Transys Czech je povinen fidit a dohliZzet na stav podpory Fizeni lidskych prév prostfednictvim jednani
vybori nebo konferenci vedeni, kterych se Géastni nejvys3i rozhodovaci orgény nebo vedouci hlavnich oddéleni,
p¥ipadné prostrednictvim pracovnich jednani, kterych se Gcastni vedouci klicovych oddéleni. Role vybori,
konferenci vedeni nebo pracovnich jednani a rozsah jejich odpovédnosti se stanovi takto: 1) prezkoumani zavedeni
nebo revize Charty lidskych prav, 2) predkladani navrhii na Upravu pfislusnych internich pfedpist, jako jsou
personalni systém, pracovni predpisy, standardy auditu a daldi, 3) doporucovani opatfeni pro implementaci a
vyhodnocovani rizik v oblasti lidskych prav, 4) vydavani pokyni pro Setfeni piipadi porusovani lidskych prav a
projednévani plana napravy, a 5) feSeni dalSich zaleZitosti, které jsou povaZovany za nezbytné pro ochranu lidskych
prav.

@ Vykon fizeni lidskych prav

Hyundai Transys Czech je povinen zfidit organizaci odpovédnou za fizeni lidskych prav za Geelem vykonu
pFislusnych ginnosti. ¢innosti vykonavané organizaci odpovédnou za fizeni lidskych prav mohou byt klasifikovany
nasledovné: 1) zavedeni a revize Charty lidskych prav, 2) vytvoreni planu pro realizaci fizeni lidskych prav, 3)
hodnoceni rizik v oblasti lidskych prav, 4) provoz kandlu pro podavani stiznosti, a 5) interni vzdélavani a zpravy,

stejné jako externi komunikace.

B. Provoz postupu pro podavani stiznosti

@ Oznamovani a prijimani pripada porusovani lidskych prav

Hyundai Transys Czech je povinen provozovat kanal pro pfijimani oznédmeni od vedoucich pracovniki,
zaméstnanci nebo jinych osob & organizaci (oznamovateld), které byly postizeny porusenim lidskych prav nebo
vnimanym rizikem v této oblasti Po obdrZeni ozndmeni o poruseni lidskych prav budou charakteristiky

jednotlivého piipadu projednany s cilem vytvofit podrobny plan ndpravy, ktery bude fesen pfislusnym oddélenim.

Kanal pro podavani stiznosti na porusovani lidskych prav

> Name of Department: General Affairs Team

» E-mail: adam.cibik@hyundai-transys.com

> Phone: +420 558 40 91 39

» Mail: Adam Cibik, Head of HR/GA Team, Hyundai Transys Czech, s.ro.,
No3ovice 700, 739 51 Nosovice, Ceska republika

> Whistleblowing channel:
https://hyundai-transys.cz/uvod/
,O nas" -> ,WHISTLEBLOWING"

Page 14 /18



PUBLIC
HYUNOAI
TRANSYS

@ Zpracovani oznameni o porusovani lidskych prav

Hyundai Transys Czech je povinen, s pfihlédnutim k soudnim precedentam, predpisam pfisludnych viadnich organa,
dosavadnim internim postupam a daldim pramyslovym praktikam, usilovat o identifikaci nejvhodnéjsiho zptisobu
napravnych opateni za podpory prévniho oddgleni. V p¥ipadech, kdy porusent lidskych prav vyznamné ovliviuje
svobodu a prava obéti nebo je vysoce pravdépodobné, Ze vytvofi rizika pro povést spolegnosti, je plan napravnych
opatfeni povinen projednat vybor, konference vedeni, pracovni jednani nebo jing shromazdéni, kterych se téastni
nejvyssi rozhodovaci organy.

® Zaruka postaveni oznamovatelu

Vedouci pracovnici a zaméstnanci spoleénosti Hyundai Transys Czech nesméji zpfistupnit, zverejnit ani jinak sdélit
Zadné osobni udaje, které by mohly byt pouZity k identifikaci oznamovatele. Vegkeré informace tykajici se obéti,
incidentd, ndpravnych opatfeni a jejich vysledka, které jsou predavany b&hem procesu hlageni a oznamovani, musf
byt pfisné davérné. Dale je nutné pfijmout opatfeni k ochrané zaméstnanci pred nepfiznivymi dasledky
vyplyvajicimi z oznameni o poruovani lidskych prav a rizicich.

C. Vzdélavani a Usili o zvySovani povédomi
@® Vzdélavani v oblasti fizeni lidskych prav

Hyundai Transys Czech should encourage the promotion of the understanding of human rights of officers and
employees and improvement of perception, and process the human rights management education with the
purpose of the internal promotion scheme for human rights management and delivery of the enforcement plan.
Through the human rights management education, discriminatory acts by officers and employees are prohibited

and should also encourage aggressive reporting of detected cases and risks of human rights violation.
@ Enhancing Human Rights Management

Hyundai Transys Czech should share information pertaining to the Charter for Human Rights, its implementation
plan, and the human rights risk assessment process and associated outcomes, not only within Hyundai Transys
Czech, but also with suppliers, sales/service organizations and other organizations with which Hyundai Transys
Czech has trading relationships. Such content is shared via the optimal channels (voice, video and written media)
and methods (Czech, English, etc.) for all organizational members to conveniently access information relating to
human rights management.
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4. Rizeni rizik

A. Hodnoceni rizik
@® Vytvoieni hodnoticiho indexu

Hyundai Transys Czech je povinen zohlednit Rd&mcové principy OSN pro podnikéni a lidské prava, Pokyny OECD
pro nalezitou péei pfi odpovédném podnikani a dali dokumenty, a to na zakladé zakladnich principd této Charty
lidskych prav, za G¢elem vytvoreni a provozovani hodnoticiho a due diligence indexu pro hodnoceni pracovniho
prosttedi, pracovnich podminek, fizeni lidskych zdroja, pramyslové bezpeénosti a rizik v oblasti lidskych prav vaci

mistnim obyvatelum a zakaznikam.
® Provoz hodnoticiho procesu

Hyundai Transys Czech je povinen provozovat proces hodnoceni za UGcelem potvrzeni moZnosti existence
potencidlnich rizik v oblasti lidskych prav a stavu skuteénych pfipadi porudovani lidskych prav u subjektd
organizace zahrnutych do rozsahu pasobnosti této Charty lidskych prav. Sebehodnoceni by mélo byt provedeno
poskytnutim hodnoticiho indexu a pokynt subjektu hodnoceni, pfigemz v piipadé nedostatkd zjisténych v ramci
sebehodnoceni je doporuéeno vypracovani planu na viastni zlepSeni. Na zékladé vysledki pisemného hodnoceni
maZe byt provedena due diligence na mist&, kterd podrobné ovéii rizika prostfednictvim internich predpisd,
potvrzovaciho rozhovoru o systému nebo hodnoticiho procesu na misté tykajiciho se lidskych prav u subjektu

organizace.

K zaji§téni objektivity pisemnych hodnoceni a due diligence na misté miaze byt audit proveden nezavislou tfeti
stranou. Déle, u ,vysokych rizik” a ,nesouladnych zaleZitosti” zjisténych prostfednictvim pisemného hodnoceni,
due diligence na misté nebo auditu treti stranou mazZe byt vyZadovano okamZité zlepSeni nebo zpracovani planu
zlepdeni. Hyundai Transys Czech je povinen pravidelné piezkoumavat a revidovat hodnotici index a proces pro
rizika v oblasti lidskych préav s cilem ptesné identifikovat pfipady porusovani lidskych prav a efektivné provozovat

hodnotici proces.

o I ; , . P L Pozadavek na
Vybeér subjektd Pisemné Due diligence . Prezkum treti L,
, - i zpracovani
pro hodnoceni hodnoceni na misté : stranou ,p ..
planu zlepseni
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B. Realizace zlepseni rizik

@® Formulace a stanoveni opatieni ke zlepseni

Hyundai Transys Czech je povinen vypracovat plany zlep3enf a realizace tykajici se rizik v oblasti lidskych pray,
které byly identifikovany na zakladé jejich hodnoceni. Centréala, ktera obdrzela hodnoceni rizik v oblasti lidskych
prav, dodavatelé a dal3i organizace zapojené do obchodnich transakci jsou povinni formulovat podrobné Ukoly k
provedeni planu zlepSeni zaméfeného na tato rizika.

@ Monitorovani stavu realizace

Hyundai Transys Czech je povinen prabé&zné monitorovat, zda odpovédna osoba organizace, kterd obdrzela
hodnoceni rizik v oblasti lidskych prav, peelivé a efektivné pini vzajemné stanovené plany zlepseni. Pravideln4
vzajemna komunikace by méla byt zajisténa za Géelem realizace podrobnych Gikol, aby byl dodrzen harmonogram
a véas dosazeny otekavané vysledky. V pifpadg, Ze hrozi nespinéni planu zlepseni, je nutné pFijmout odpovidajici

opatieni.

C. Zverejnéni stavu a vysledkd

@® Zprava pro klitcové rozhodovaci organy

Hyundai Transys Czech je povinen pfedklddat klicovym rozhodovacim organam, véetné vybora a pracovnich
konferenci vedent, zpravy o vyznamnych naznacich, dleZitych rizicich a planech zlepseni potvrzenych na zakladé
hodnoceni rizik v oblasti lidskych prav. Udaje ze zprav schvélené vybory, vedenim nebo kli¢ovymi rozhodovacimi
organy mohou byt sdileny s pfislusnymi oddélenimi a dal$imi subjekty s cilem zvy3it efektivitu podpory fizeni
lidskych prav.

@ Zveftejiiovani informaci

Hyundai Transys Czech je povinen zvefejiiovat informace o ptipadech hlaseni porugovéni lidskych prav, vysledcich
hodnocent rizik v oblasti lidskych prav, opatienich ke zlepSeni a jejich zmirnéni. Tyto informace by mély byt
publikovany na webovych strankach spole¢nosti, v integrovanych zpravach, zpravach o udrzitelném Fizeni nebo
prostfednictvim samostatnych kanala, jako je napiiklad bild kniha o lidskych pravech. Spole¢nost by méla zvolit
takovy zpisob zvefejnéni, ktery zajisti snadny pfistup a jasné pochopeni pro vedouci pracovniky, zaméstnance a

ostatni zainteresované strany.
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5. Priloha

A. Kontaktni Udaje odpovédné osoby

Odpovédna osoba za politiku lidskych prav spolegnosti Hyundai Transys Czech
> E-mail : adam.cibik@hyundai-transys.com
» TEL: +420 558 40 91 39
» Mail : Adam Cibik, Head of HR/GA Team, Hyundai Transys Czech, s.r.o., NoSovice 700,
739 51 Nosovice, Ceska republika

B. Reference
Tato politika lidskych prav byla stanovena na zakladé ustanoveni, standarda a iniciativ tykajicich se lidskych prav,

uvedenych v domécich i mezinarodnich standardech a pfislusnych pravnich predpisech.

UN, Universal Declaration of Human Rights (1948)
UNGC, A human Rights Management Framework (2010)
UN, The UN Guiding Principles on Business and Human Rights (2011)

OECD, The OECD Guidelines for Multinational Enterprise (2011)

®@ ® © ® ©

OECD, Due Diligence Guidance for Responsible Business Conduct (2018)
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